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to the impact of labor migration on the economic situation and the development of human capital. On the example of
Kazakhstan, the levels of education and qualifications of migrants were considered. The analysis revealed that migra-

tion problems in Kazakhstan exist.

Summarizing the above data, it can be said that principally residents from Central Asian countries (mostly from Kyr-
gyzstan, Uzbekistan and Tajikistan) immigrate to the Republic of Kazakhstan, in the main from Kazakhstan they leave
for Russia. Migrants from Central Asia occupy mainly low-paid jobs that do not require high qualifications.
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Human capital, being one of the
main factors of economic growth, is subject to mi-
gration processes both within a country and around
the world.

Population migration is a complex socio-eco-
nomic phenomenon, which in a contradictory way
is associated with various aspects of the economic
and socio-political life of society, the formation and
manifestation of trends in their change. Economic
migration is a migration that occurs as a result of
economic factors, and differs in its directional vector
due to certain economic conditions and the duration
of economic activity [1]. The mostimportant compo-
nent of economic migration is labor migration.

Recently, international migration of labor re-
sources has become widespread, that is, the dis-
placement of the able-bodied population from one
country to another in search of work, better living
conditions.

For economists, international migration is of great
scientific interest, and with the globalization of the

world economy, with the intensification of processes
of international economic migration, the relevance of
the topic has increased even more. In the vast ma-
jority of Western countries, international economic
migration has a serious impact on economic devel-
opment, determining the development of the labor
market, human capital, and high technology.

Economic migration is a natural process of glo-
balization and transnationalization of the economy
in the modern world.

The study of the conse-
quences and causes of migration of human capital
was carried out on the basis of the application of
general scientific methods in the framework of the
study of comparative, logical and statistical analysis,
as well as through the analysis of structure and dy-
namics and graphical interpretation of information.

Economic science is
faced with the paradox of why countries with fa-
vorable starting conditions (fertile soil, rich mineral
resources) are always on the list of laggards. The

answer to this question may be the hypothesis of
Louis Putterman and David N. Weil [2], scientists
and economists from Brown University (USA), that
the migration of human capital ensures the devel-
opment of economies of those countries that do not
have rich natural resources and vast territories. As a
result of migration, there is a movement of a prod-
uct of a special property - human capital, the funda-
mental difference of which from other goods is that
it acts as a factor in the production of other goods.

Using the “World Migration Matrix” developed by
economists, two main axes of migration were identi-
fied - European and Asian. On each of them, scien-
tistsidentified donors - the most developed regions of
that time, where the main migration flows came from,
and recipients, where innovations and economic tra-
ditions came along with the flow of emigrants.On the
European axis, England was the donor center, and
the USA, Australia, and New Zealand were the recipi-
ent countries. In Asia, China was recognized as the
center, and Japan, Taiwan, and Singapore were rec-
ognized as recipients. After analyzing the migration
flows in these regions, the researchers concluded
that the more receptive the recipient country was
to infusions from the center and the more expats
remained on the territory of permanent residence,
the more fortunate the fate of the state was in the
future. For example, among the former colonies of
Great Britain, in the USA, Canada and Australia, the
percentage of the indigenous population is only 3%,
the rest come from Europe, Latin America, etc. But
in the colonies on the territory of Africa and Asia, the
British did not take root, and the percentage of the
indigenous population there ranges from 90 to 98%.

Economic migration in modern migration pro-
cesses play a major role.

Labor migration is becoming a typical manifesta-
tion of the socio-economic life of modern society.

The most powerful center of attraction for mi-
grants was formed in Western Europe, in the USA,
Canada.

The main suppliers of labor are the countries of
Asia (Pakistan, India, Malaysia, the Philippines), Af-
rica (Algeria, Morocco, Tunisia, Mali, Ghana, Guin-
ea, Chad, Mozambique), the Middle East (Jordan,
Lebanon, Turkey), North America (Mexico ), Europe
(Portugal, Poland, Ireland, Italy) [3].

The causes of economically driven migration in-
clude [4]:

-economic crisis and falling living standards in
the poorest countries

For example, Tajikistan is an agro-industrial state
that lost billions of dollars during the long civil war that
was waged for power. If not for political instability, Ta-
jikistan would have been much more developed.

Today this country is the main supplier of migrants
to Russia. Only workers from Uzbekistan can com-

pare with them in quantity. The problem of the poor in
modern Europe is inherent in eastern countries.

- the manifestation of the imbalance between the
demographic and economic development of the
country

Traditionally, Europeans prefer to have 1-2 chil-
dren, which in recent decades has led to aging and
population decline. Refugees from the East and the
African continent are distinguished by large fami-
lies. As a result of rapid childbirth, in just a few years
in Europe, the share of migrants can equal the num-
ber of indigenous people.

-reflection of internal contradictions of society,
exacerbated by repeated crisis situations

A large number of newly arrived able-bodied
population allows large corporations to significantly
reduce the average level of salaries in the country.
For migrants, even small salaries are considered
good income, allowing them to gain a foothold in
the new territory and provide for their families. The
indigenous population, accustomed to a certain
level of income, expresses dissatisfaction with the
current situation.

-high unemployment

The main problem of Kosovo is unemployment.
According to official figures, it affects 39% of the
population considered to be poor. Migrants from
the country leave to work in Europe. The country’s
external debt is estimated at 35% of GDP. The inde-
pendence of Kosovo after the collapse of Yugosla-
via is not recognized by many countries, including
Russia, China, Spain, and Greece.

-search for higher wages and better conditions

Recently, more and more attention has been paid
to such a problem as “brain drain”. This term is un-
derstood to mean the migration of highly skilled la-
bor. At least 2/3 of the world’s “brain” influx comes
from the United States. The share of immigrants
among specialists is 17% there, including 40% of
engineers, a large number of teachers of technical
disciplines at universities and colleges.

-functioning of international corporations

An important factor in international labor migra-
tion is the export of capital, the functioning of inter-
national corporations. Transnational corporations
facilitate the connection of labor with capital, either
by moving labor to capital, or by moving their capital
to labor-surplus regions.

-moving to relatives and acquaintances, which
facilitates access to the labor market

The collapse of the Soviet Union divided not only
the country, but also the next of kin. Some stayed
to live in Russia, others in Kazakhstan. Thanks to
the migration policy of the Russian Federation and
the Republic of Kazakhstan “Way Home”, it is pos-
sible to move to a permanent place in a particular
country.
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Figure 1. The effects of migration human capital of the sending and receiving countries
Note: compiled by the author on the basis of the literature [5].

Attracting highly qualified specialists from other
countries and regions allows you to save on the
cost of their training. At the same time, the state
gains effect due to an improvement in the quality
structure of the employed.

The outflow of skilled workers from the country
leads to negative economic consequences asso-
ciated with the loss of human capital, opportuni-
ties for scientific and technological achievements,
lost economic benefits, etc.

Migrant workers help to develop new territories,
natural resources; contribute to the restoration of the
balance of labor; carry out structural changes in the
economy. The influx of labor increases the concen-
tration of labor resources, territorial-production com-
plexes are developing, and the economy is clustering.

Emigration helps reduce labor market tension.

Immigration in the conditions of a labor-deficit
economy favors the development of competition in
the labor markets, increase the requirements for
a specialist and increase his professional training,
reduce production costs, and strengthen the com-
petitiveness of the national economy.

Thanks to economic migration, new qualita-
tive and quantitative parameters are acquiring
socio-economic processes that are fundamentally
changing their functional content.

To determine the place of economic migration in
the social and labor sphere, it is important to find
out the conditions of the economic, social, func-
tional updating of the reproduction process, the
mechanism for its further improvement.

In the processes of employment formation,
market mechanisms are strengthening, which in-
dicates the redistribution of labor and basic trans-
formations in social and labor relations.

In modern realities, market transformations ac-
tively form labor motivation, which contributes to
the qualitative development of labor potential.

On the labor markets in the modern world, there
are two opposite trends that are closely intercon-
nected with state migration policy: one of them im-
pedes the free movement of labor, the other con-
tributes to the development of migration.

For Kazakhstan, which, like other neighboring
states, began to build a new economic structure, the
attraction of foreign labor was an important growth
factor. On the other hand, the outflow of labor mi-
grants also becomes a significant phenomenon. As
a result, already in the first half of the 1990s. Legally
registered labor emigration of citizens of Kazakhstan
has developed (“export” and “import” of labor).

The “export” of labor from Kazakhstan was nev-
er significant and was mainly directed to Russia.

The share of attracted labor from Kazakhstan to the
Russian Federation was 1.1% of the total foreign la-
bor force (FLF) from the CIS. A sharp increase in la-
bor migration from Kazakhstan began in 2007, when
7,6 thousand people left for Russia to work. In 2009,
there were already 11,2 thousand - an increase of
11 times in 16 years. The global economic crisis has
made adjustments: in 2010 there was a decrease to
8,2 thousand people, in 2011 - to 4,5 thousand (we
are talking about those who had permission to work
in Russia). Despite the increase in the exit of labor
from Kazakhstan, it still accounts for less than half a
percent of the total number of FLF in Russia [6]. The
main contingent in the structure of the Kazakhstan
labor force in Russia is workers [6].

Studies show that emigration from Kazakhstan
has not only a certain (historically established) eth-
nicity. According to official statistics, most often
representatives of three ethnic groups leave the
country - Russians, Germans and Ukrainians. At the
same time, emigration acquired a specific age. One
can safely say that not just Europeans and Slavs
leave the country, but economically active people
leave, and they take minor children with them - 25%
of the total number of emigrants. According to the
results of a population survey conducted by the
Public Foundation “Center for Social and Political
Research” Strategy “ in January 2019, every second
person who expresses an intention to emigrate from
the country is between the ages of 25 and 44[7].

Table 1
Migration of a population over 15 years of age by education
in the Republic of Kazakhstan
higher 176623 | 184272 | 226904 | 235394 | 194506 | 204570 | 248448 | 258982
secondary
vocational | 120597 | 126681 | 169704 | 175800 | 150258 | 157957 | 181479 | 189703
(special)
secondary
education | 117446 | 117992 | 185626 | 186264 | 213575 | 215487 | 254394 | 256 946
level
general

cation

basicedu- | 62 829 62 863 91936 90819 88 100 88728 106536 | 108 2111

Note- compiled by the author on the basis of the literature [8].

In 2017, people with higher education accounted
for 29,9% (11,290 people) of the total number of
people who left Kazakhstan, that is, almost every
third emigrant had a higher education. At the same
time, out of the total number of those who entered the
country, only one in six had higher education - 17,5%.

Northern and industrial regions, such as Pavlodar,
East Kazakhstan, Karaganda regions, are under the
greatest emigration pressure; to a lesser extent, the
southern regions of the country [7].

Citizens of Kazakhstan themselves find work in
various regions of Russia, find jobs in enterprises
and organizations. The largest number of Kazakh-

stani migrants went to work within their own coun-
try: 56,6% of respondents said that they worked
abroad. Among the leaders are Alimaty and Almaty
region, Nur-Sultan and Akmola region, Karagan-
da, Mangistau and Atyrau regions, which already
in the early 2000s received the most internal labor
migrants. Due to the favorable economic situation
(high world energy prices), the economic situation
in the Republic of Kazakhstan has improved sig-
nificantly, which contributed to the development of
new trends: a decrease in travel abroad and an in-
crease in internal migration, a change in the struc-
ture of migrant employment.
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Figure 2. Population migration in Kazakhstan over 15 years of age by specialty
Note- compiled by the author on the basis of the literature [8].

Growth of foreign investments in energy produc-
ing, construction and other industries affected by
theincrease in labor mobility. The migration involved
not only qualified specialists and workers with high-
er and secondary education (which was typical of
the 1990s.), But also those who first entered the la-
bor market and do not have special education and
qualification (at first it was the in-country displace-
ment). According to a survey conducted by inter-
national expert on migration Elena Sadovskaya in
the mid-2000s - at the time of the highest volumes
of labor migration regarding the prospects of labor
migration showed that almost half of the respond-
ents (48,6%) who left as labor migrants were plan-
ning to continue their outbound activities, the other
part (51.4%) planned to complete it. These answers
showed a gradual decrease in the number of those
wishing to go to work, because by this time in the
country increased employment opportunities in the
places of residence, and in conditions throughout
the growing staffing requirements [9].

Conclusion. It should be emphasized that migra-
tion processes are of a universal historical nature.
They cannot be artificially stopped. Changes in the
political and economic situation in the world will al-
ways force people to leave their homes and trans-
port families to more prosperous regions. The main
thing is that new residents in the countries that shel-
tered them do not destroy the economy and do not
undermine social foundations, but contribute to an
increase in living standards and stabilization of the
political situation in the world.
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Bonpochkl MUrpaLmm 4enoBe4ecKkoro Kanurana B
YCNOBUSX rnoGannaaumm n MHTerpaLmmn HaumoHasb-
HbIX 9KOHOMWK BCEraa akTyasbHbl. MexayHapoaHas
9KOHOMMYECKAA MUrpauusi cepbesHbiM 06pas3om
B/IUSIET Ha 3KOHOMUYECKOE pasBUTUEe, Onpenenss
pasBuUTUE pbiHKA TPyOa, Ye/I0BEeYeCKOoro Kanutana
NPUHMMAIOLWLMX CTPaH M CTpaH-goHOpoB. Cratbs
NnocBsLleHa BAVAHNIO TPYOOBOM MUrpaLMm Ha 9KO-
HOMWYECKYIO CUTYaLMIO U Pa3BUTUE YEI0BEYECKOro
kanuTtana. Ha npumepe KasaxcrtaHa Obinn paccmo-
TPEHbl YPOBHN 06pas3oBaHna 1 Keanudukaumm Mn-

Kagzipri anempgik >ahaHpaHy >oHe YATTbIK
3KOHOMMKanapgblH MHTErpauuachbl >xarfgambiHOa
agamMuy  KanutangblH, ~ Kewi-KOoHbl  Macenenepi
©3eKTINIrH XonmManapl.

Xanbikapanbik, 3KOHOMUKAIbIK, KOLLi-KOH
3KOHOMUKAsbIK ecyre, KabObingayllbl engep MeH
OOHOp engepaiH eHbek HapbiFbl MeH agamMiu
KanutanblHblH, AaMyblHa eneyni acep eteni. byn
Makanaga eHOeK KelLli-KOHbIHbIH, 3KOHOMUKaIbIK,
XafFpganmFa >KoHe agamMm  KanuTtangbl  gdamMblTyFa
biIKnanbl Typanbl anTbliagbl. KasakctaH MbliCabiH-
[a MuUrpaHTTapabiH, 6iniM geHreni mMeH GinikTiniri
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rpaHToB. B xone aHannsa BbIACHUI0Ch, 4TO Npobne-
Mbl MUrpaumm B KazaxctaHe CyLLecTBYyIOT.

O606Waa npuBeaeHHbIe OaHHble, MOXHO CKa-
3aTb, 4TO B Pecnybnuky KazaxctaH nMMUrpumpytoT
NPENMYLLLECTBEHHO XMTENN U3 CTpaH LieHTpanbHow
A3un (rnaBHbIM 06pa3om 13 KeipreiactaHa, Y30eku-
cTtaHa n TagpkmkmncTaHa), n3 KazaxcrtaHa B OCHOBHOM
yeaxatT B Poccuto. MurpaHTbl U3 LieHTpanbHOM
A3un 3aHMMalOT B OCHOBHOM HM3KOOMa4nBaeMblie
pabouune mecTa, He TpebytoLme BbICOKOW KBannpu-
Kauum.
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KapacTbipbingbl. Tangay 6apbicbiHoa KasakcTanHoa
KeLli-KoHMeH balinaHbiCTbl Macenenep ani ae 6ap
€eKeHAiri aHbiKTangbl.

KenTipinreH manimeTTepai KOpbITbIHAbBIIAN Kene,
KasakctaH PecnybnukacbliHa HerisiHeH OpTanblk,
Asusa enpepiHeH (KpbipFbi3acTaH, ©30eKkCTaH XoaHe
ToxikcTaHHaH) eHOeK MUrpaHTTapbl KOHbLIC ayaapa-
Obl aen anTyra 6onagpl, an KazakctaHHaH HeridiHeH
Peceit depepaumsicbiHa KeTY aniplHFbl OpbIHAAPAA
Typ.OpTanbik A3usgaH KereH MUrpaHTTap HEri3iHeH
XOFapbl OiNiKTINIKTI Tanan eTnenTiH >XanakbiChbl
TOMEH XYMbIC OpblHAAPbIHA OpHanacagpbl.
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SUMMARY
DEVELOPMENT OF THE ORGANIZATIONAL AND
ECONOMIC MECHANISM OF INTEGRATION
MANAGEMENT IN HIGHER EDUCATION

The article discusses the issues of integration
of education, the organizational and economic
mechanism for managing integration processes
in the field of higher education. In the context of
the modern development of the higher education
market, integration processes cover absolutely
all participants in the educational environment
and give rise to topical and significant issues
requiring scientific research. At the same time,
the subject of discussion is mainly such ques-
tions as: what are the processes of globalization
and integration, the integration of education and
business, integration into the European space,
etc. However, as a result, urgent tasks do not di-
minish, but, on the contrary, more and more new
questions and problems arise. At the same time,
the root of the problems lies in how, in what way
the implementation of integration processes is
carried out, what elements need to be developed
in a particular university in order to reach a new
level, how to assess this level of integration devel-
opment in a university, how to put the university
on a level higher than others. striving for the qual-
ity of education.
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... the subject of discussion is mainly such
uestions as: what are the processes of
globalization and integration, the integra-
tion of education and business, integration
into the European space, etc. However,
as a result, urgent tasks do not dimin-
ish, but, on the contrary, more and more
new questions and problems arise. At the
same time, the root of the problems lies
in how, in what way the implementation of
integration processes is carried out, what
elements need to be developed in a par-
ticular university in order to reach a new
level, how to assess this level of integration
development in a university, how to put the
university on a level higher than others.
striving for the quality of education.

MewmnekeT Xy3 nanbi3 KaTbicaTbiH «3epTTeynep,
Tanpay >XaHe TUIMAINIKTI Gafanay opTanblfbi»
)Kayankepuwiniri wekTteyni cepikrecriri (6ygaH
api — CepikTectik) KasakcraH PecnybnmkacbiHbIH,
3aHHaMacblHa CaMKeC Kypbinabl XaHe MeMnekeTTiK
opraHgapabl  GafanaydbiH,  MEMEKeTTIK  KyMeciH
WHCTUTYLMOHANABIK, HbIFANTy, MEMeKeTTiK ayauTTi
XKaHe KapXKblfiblK 6aKblnayabl AamMbITy MeH XeTingipyre
XapaeMaecy, MEMIEKETTIK ayANTTiH Kacibu Ky3blpeTTi
KagpnapblH  KanbinTacTblpy YWIiH >Xafgam >kacay
MakCaTblHAA SAineT opraHaapbIHAa TipKengi.

Pecnybnukanbik G104KeTTiH aTKapblnybiH bakpbinay
KOHIHAEri ecen KOMUTETI MeMIeKeTTik Backapy opra-
Hbl ©osIbIN Tabbinagbl.

Kbi3meT Typnepi:

* OpTanblk MEeMNEKeTTIK >aHe OobrbicTapAblH,
pecnybnukanblk, — MaHpi3bl  Gap  KananapabiH,
aCTaHaHbIH KeprinikTi aTkapyLbl opraH-
napbl KbI3METIHIH, TUIMAINITIH Oaranaynpl
YMbIMAACTLIPYLWLbLIBIK, CapanTamanbik-TangaMansik,
dAiCHaManblk, cynemenaey xXaHe ofaH KaTbicy;

* MeMeKkeTTiK KapXblblK OaKkblnayobliH, ©3eKTi
macenenepi bonbiHWwa KongaHbanbl FbibiMK 3epTTe-
yrep Xyprisy;

* S5KOHOMMWKA >KBHe Kap>Xbl canacbiHAa 3epTreynep
KYprisy;

* MEMIEKETTIK ayAuT XaHe KapXbirblk Oakplnay
KaZpnapblH gaspnay, KauTa gaspnay >keHe onaphblH,
BINIKTINIMH apTTbIPY, COHAAN-aK 3KOHOMMKA, KapKbl,
MeMIekeTTik Gackapy canacblHha OKbITY KypcTapblH
eTKi3y;

s MeMsekeTTik ayautop OGinikTiniriH - MeneHyre
YMITKep agamaapabiH OiniMiH pacray;

* JILH. Tymunes atbiHOafbl Eypasva  ynTTbiK
yHVBEpcuTETIMEH Oipnecin  «MemnekeTTik — ayamT»
MamaHbIFbIHbIH BapsbIK yw AeHreni (bakanasp, ma-
rMCTpaTypa aHe LOKTOpaHTypa) OoMbiHWa Kagpnap
naspnayabl Xy3sere acbipy;

* MEMIIEKETTIK ayAuT XaHe KapXbiblK Oakplnay
canacbiHaafbl OKy oAebveTTepiH, oky-agictemMenik
Kypanaapabl WbiFapy.

2009 xbinFbl  KaHTapgaH —Gepi  Oprtanbik,
«MewmnekeTTik Ayaut — [oCydapCTBeHHbIN Ayaut»
KYPHanbIH WbIFapbin  Kenedi, MyHAa MeMeKeTTik
ayaMT MeH KapXKbinblk, Gakplnay XymeciH >XaHe TyTac
Kap>Xbl XXYMeCiH fambITyblH, MaHbI3Abl MacenenepiHe
apHanfaH Makananap ToKcaH CaWblH >XapusnaHagbl.
Ocbl ke3eHge 10 000 paHa TapanbiMveH 40 paHa
KYpHan LWblFapbiigbl, OHAA fbiMbIM KaHAWAATTa-
pbl, 3KOHOMWKa FblNbIMAAPbIHbIH, AokTopnapsl, PH
noktopnapsbl, ACCA xaHe CUM®A 6inikTiniri 6ap
MamaHZap, COHAan-aK MeMNEeKeTTiK ayaMTop XaHe
«Kacion byxrantep» OinikTiniri 6ap mMamaHgap 63
MakasnanapblH Xapusnagbl.

Kepi 6annaHbic:

MekeHxawbl: 010000, Hyp-CynTaH K.,
MaHrinik En gaHfbinbl, 8-FMapar,
«MuHUCTpRIKTep YyIi»

cantbl: http://cifn.kz, gov-audit.kz
3NEKTPOHAbIK, MOLUTaCkl: Cifn@inbox.ru.
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ToBapuLLLEeCTBO C OrpaHUYEHHOW OTBETCTBEH-
HOCTbIO «LleHTp nccnepoBaHum, aHanM3a n oueH-
Kn 3 dekTmBHoCcTU» (panee — ToBapuLLECTBO)
CO CTOMPOLEHTHBIM y4aCTVeM FOCyAapCTBa CO3LAHO
B COOTBETCTBUM C 3aKOHOAATENIbCTBOM Pecny6nmkm
KasaxcraH v 3aperMcTprpoBaHo B opraHax locTuumum,
B LieNIIX MHCTUTYLIMOHANBHOIO YKPEreHWs rocyaap-
CTBEHHOM CUCTEMbI OLLEHKU FOCYAAPCTBEHHbBIX Opra-
HOB, COLEVCTBMA B Pa3BUTUM 1 COBEPLLEHCTBOBAHUM
rocyaapcTBeHHOro ayamta v hUHaHCOBOro KOHTPO-
s, CO34aHNA YCIIOBUM AN (OpPMMPOBaHUs Npodec-
CMOHANbHbIX KOMMETEHTHbIX KafgpoB rocCyAapCTBeH-
HOTO ayauTa.

OpraHoM rocyaapCTBEHHOrO YMpaBfieHs ABMA-
etcst CHETHbIN KOMUTET MO KOHTPOSNIO 338 UCMOMHEHN-
eM pecrnybamnkaHckoro boaxera.

Bupbl peaTenbHOCTU:

* OpPraHM3aLmnoHHOe, 3KCNePTHO-aHaNMTUYeCKoe,
MeTOLONorMYeckoe COMPOBOXAEHWE U ydacTne B
oueHke 3(P@PEeKTUBHOCTUM AeATeIbHOCTU LeHTpalb-
HbIX FOCYAaPCTBEHHbIX M MECTHbIX UCMOMHUTENbHbIX
opraHoB obnacTer, ropoAoB pecrybanKaHCKoro 3Ha-
YeHWs, CTONNLbI;

* nposefeHVe MPUKNaAHbIX Hay4HbIX WUCCNeno-
BaHW MO akTyanbHbIM BOMPOCaM rocyAapCTBEHHOMO
(PUHAHCOBOro KOHTPONS;

* NpoBefeHNe NCCNefoBaHN B 06nacTy 3KOHO-
MUKV 1 (PUHAHCOB;

* MOArOTOBKA, MepPenofrotoBka W MOBbIWEHWe
KBanMduKaLmMmM KagpoB roCyAapCTBEHHOro ayauTa
1 (PUHAHCOBOro KOHTPOSIS, @ Takxke npoBefeHue 00-
yHaloLWwmMx KypcoB B cdepe 3KOHOMUKMK, (PUHAHCOB,
rocyapCTBEHHOrO ynpaBeHus;

* NMOATBEPXAEHWE 3HAHWW MWL, NPETEHAYIOLMNX
Ha MpuUcBOeHMe KBannUKaumm rocyapcTBEHHOro
ayamTopa;

* COBMeCTHO C EBPa3sMmMCcKMM HaLMOHaMbHbIM
yHuBepcuTeTom UM. J1.H. TymmnneBa ocyLiectBnsercs
noAroToBka KaApoB MO BCEM TPEM YPOBHAM CneLm-
anbHoCTM «loCydapCTBeHHbIN ayauT»  (6akanasp,
MarucTpartypa 1 LOKTOpaHTypa).

* BbIMyCK y4ebHOM nuTepaTypbl, y4ebHO-MeToaM-
YecKmx Nocobui B 0b6nacTu rocyfapCcTBEHHOIO ayamn-
Ta Y (PUHAHCOBOIO KOHTPONS.

C aHBaps 2009 roga LleHTp BbinyckaeT xypHan
«MemnekeTTik AyauT — FocyfapcTBeHHbIN AyanTt», B
KOTOPOM eXeKBapTaslbHO MyOAVKYIOTCS CTaTby, Mo-
CBAILLEHHblE BaXHbIM BOMPOCaM Pa3BUTUSA CUCTEMbI
rocyapCTBEHHOMO ayanTa U PUHAHCOBOrO KOHTPONSA
1N (DUHAHCOBOW CUCTEMbI B LieNIoM. 3a 3TOT Mnepuom,
BbiNyLleHO 40 3K3eMNAAPOB XYPHaNoB C TMPaKOM
B 10 000 wWT., B KOTOPbIX NyONNKOBaNW CBOW CTaTbk
KaHOMAATbl HayK, [OKTOpa 3KOHOMMWYEeCKMX Hayk,
poktopa ph.D, cneumanuctel ¢ KBanudukaumen
ACCA n CUMNOA, a Takxke cneumanuctbl MMeoLLMX
KBanuduKkaLmio rocyfapcTBeHHbIN ayantop 1 «Mpo-
heccroHanbHbIN Byxrantep».

ObpaTHas cBsi3b:
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Center for Research, Analysis and
Evaluation of Efficiency Limited Liability
Partnership (hereinafter referred to as -
Partnership) with 100% state participation was
established in accordance with the legislation of
the Republic of Kazakhstan and registered in the
judicial authorities in order to strengthen the state
system of assessment of state bodies, assist in the
development and improvement of government
audit and financial control, create conditions for the
formation of professional competent personnel of
government audit.

The government body is the Accounts
Committee for Control over Execution of the
Republican Budget.

Types of activity:

. organizational, expert-analytical,
methodological support and participation in the
assessment of the effectiveness of the central state
and local executive bodies of regions, cities of
national significance, the capital;

« carrying out of applied scientific researches on
topical issues of state financial control;

» carrying out of research in the field of
economics and finance;

» training, retraining and advanced training of
government audit and financial control personnel,
as well as conducting training courses in the field of
economics, finance, and public administration;

« confirmation of the knowledge of persons
applying for the qualification of government
auditor;

* together with the Eurasian National University
named after L.N. Gumilyov training is carried out on
all three levels of the specialty “Government Audit”
(bachelor, master and doctoral studies).

« issuing of educational literature, study guides
in the field of government audit and financial
control.

Since January 2009, the Center has been
publishing the “MemnekeTTik Ayaut - government
auditing” journal, which publishes quarterly
articles on important issues of development of the
government audit system and financial control and
the financial system as a whole. During this period,
40 copies of journals with a circulation of 10 000
pcs. were published, in which candidates of science,
doctors of economics, Ph. D, specialists with ACCA
and CIPFA qualifications, as well as specialists
with the qualifications of government auditor and
“Professional accountant” published their articles.

Feedback:

Address: 010000, Nur-Sultan city,
Mangilik El ave., building 8,
"House of Ministries”

Web-site: http://cifn.kz;

e-mail: cifn@inbox.ru.
Tel.:+7(7172) 74-17-33
Fax:+7(7172) 74-22-58




